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MAN UP OR GO HOME: EXPLORING
PERCEPTIONS OF WOMEN IN LEADERSHIP
ǣ  ȗ
If you are aggressive, you are a bitch.
If you are emotional, you are PMSing.
If you are soft, you are too feminine.
Whatever way someone finds you . . .
it is   you are female.
ȂǡWhat I Learned in My First Year as a Female Startup CEO
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ǡTransforming “Shedets” into “Keydets”: An Empirical Study Examining Coeducation
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ͳͳǤ  ͶǡǤǡͷͳͺǤǤͷͳͷȋͳͻͻȌȋǤ
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ͳ͵ʹ. Id.ͳͶȂͷǤ
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  Ǣ
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          ǡ 
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ͳ͵ͶǤ  ǡʹͲͳͷ ǲǳ ǡ
ǡ ǡ ǡ ǡ ǡ   Ǥ    ǡ ʹͻΨ 
        ǡ  ͵Ψ   
ǤΨǤ
ͷΨ  ǡͶͺΨ
      Ǥ ʹΨ     
 ǢͻΨ ǤʹͳΨ
ǡͻΨǤChapter 2:
What Makes a Good Leader, and Does Gender Matter?ǡ  Ǥ Ǥ ȋ Ǥ ͳͶǡ ʹͲͳͷȌǡ
ǣȀȀǤ ǤȀʹͲͳͷȀͲͳȀͳͶȀ ǦʹǦǦǦǦǦǦǦ
ǦǦȀȏǣȀȀǤ Ȁ͵Ǧ͵ȐȏWhat Makes a Good LeaderȐǤ
ǲ ͵Ψ Ǣ
ͷΨǤǳ
     
   Ǥ
ȋͷΨȌ 
    ǡ  ͷͻΨ        
 ǤIdǤ
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ȋͳͶͺȌ Ǥͳ͵͵ǤΨȋͳʹȌ
  Ǥͳ͵ 
         ǡ ͶͻǤʹΨ ȋͳͷͺȌ
 Ǥͳ͵ͺͶͶǤͷΨȋͳͶ͵Ȍ
     Ǥͳ͵ͻ  ǤʹΨ ȋʹͲȌ    
 ǤͳͶͲ
      ǡ ͷͶǤͳͺΨ ȋͳͶͻȌ   
ʹͻǤͳΨ ȋͳͶȌ        
  ǲ ǳǤͳͶͳ
ʹǤͷͷΨȋȌͳͲǤͶʹΨȋͷȌ   
ǲ ǳǤͳͶʹͶ͵ǤʹΨȋͳͳͻȌͲǤͶʹΨ
ȋʹͻȌ           ǲ 
ǤǳͳͶ͵  ǦǡͳͶͶ
  
ǡ Ǧ ǤͳͶͷ
ǡͷͶǤͷͺΨȋͳͶͻȌͳͺǤͷΨȋͻȌ
           
ǲ ǳǤͳͶ͵ǤΨȋͳͲȌʹͲǤͺ͵Ψ
ȋͳͲȌ        ǲ ǳ 
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ͳ͵ͷ. See infra Ǥ
ͳ͵. Id.
ͳ͵. Id.
ͳ͵ͺ. Id.
ͳ͵ͻ. Id.
ͳͶͲ. Id.
ͳͶͳ. Id.
ͳͶʹ. Id.
ͳͶ͵. Id.
ͳͶͶ. See id.
ͳͶͷǤ  ǡʹͲͳͷǡ
ǡͺΨǤͺΨ
     ǡ            
ǡͳΨǤWhat Makes a Good Leaderǡsupra 
ͳ͵ͶǤ
ͳͶ. See infraǤ
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ͳͶ. Id.
ͳͶͺ. Id.
ͳͶͻ. Id.
ͳͷͲ. See id.
ͳͷͳǤ  ǡ ʹͲͳͷǡǲȏȐ
 ȋͳΨǤͳʹΨȌǡ
ȋͳͳΨǤΨȌǤǳWhat Makes a Good Leaderǡsupra
ͳ͵ͶǤ
ͳͷʹ. See infra Ǥ
ͳͷ͵. Id.
ͳͷͶ. See id.
ͳͷͷ. Id.ͳͺȂͻǤ
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   Ǥ
 ǡ ǡ       ǲ 
ȏȐ ǤǳͳͷͲ ǡ
          
 ǡ  ǡ   ǡ  ͳͲΨǡ    
      Ǥͳͷͳ   ǡ  
  ȄͺͲǤ͵͵Ψ ȋʹͶͳȌȄ     Ȅ͵ͲΨ
ȋͳͷȌȄ         
 Ǥͳͷʹǡ ͳͻǤΨȋͷͻȌ
ͲΨȋ͵ͲȌǡ
    Ǥͳͷ͵     
ǤͳͷͶ 
 
ǲǡǳ
 at VMIǡ Ǥ
  
 ǡ   ǡ
  Ǥ
 ǯ ǡ
   ǡ ǡ    Ǥ
ǡ      ǲ     
 ǡǳͻǤΨȋʹͻͶȌǤͳͷͷ
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Id.
Ǥ Ǥ Ǥǡ supra ͳͲǡͷǤ
See infra Ǥ
Id.
Id.
Id.
Id.
Id.
See id.   ǡ   ʹͲͳͷ   ǡ ͷͷΨ   
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ͳͷ.
ͳ.
ͳ.
ͳͺ.
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Ǥǡ
   
 ǡǤ
  
ǲ Ǥǳͳͳ
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  Ǥ   ǡ      
     ǲ       
    Ǥǳͳʹ  ͳͲǤ͵ͲΨ ȋ͵ͳȌ     
    Ǥͳ͵ʹͺǤͷΨȋͺȌ
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  ǡ
ʹΨ   ǡ͵Ψ 
 Ǥǡ͵Ψ
 ǡͷͺΨ
 ǡΨǡ
ͶΨ ǤWomen and Leadershipǡ
Ǥ  ȋ Ǥ ͳͶǡ ʹͲͳͷȌǡ ǣȀȀǤ ǤȀʹͲͳͷȀͲͳȀͳͶȀǦǦ
ȀȏǣȀȀǤ Ȁ ǦȐȏWomen and LeadershipȐǤ
ͳͻ. See infra Ǥ
ͳͲ. Id.
ͳͳ. Id.
ͳʹ. Id.
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        Ȅ
ʹǤͷͳΨȄ  
         ǡ inter aliaǡ  
    ǡ      ǡ
    ǡ     Ǥͳͻ  
ʹʹǤͳͺΨȋͷȌ ͷͻǤͳͺΨȋʹͻȌ
ǡǲȏȐ  
 ǡ ǤǤǤ
ǤǳͳͲ ǡǤͺʹΨȋʹʹͺȌͶͲǤͺʹΨȋʹͲȌ
ǡǲ   
ǡ ǤǤǤ  
ǤǳͳͳǦǤͳʹǡ
ȄͶͲǤͺʹΨȄ
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    ǲ  ǡǳ    
     Ǥͳͷ   
ǡǲȏȐǡ
       ǡ      
    ǡ      Ǥǳ  ǡ
ǲǤǤǤȏȐ  ǤǤǤ
ȏȐ   
 ǤǤǤ ǯǤǳ 
        Ǧ    
               
ǡ 
  Ǥ
ǯ      
           
     Ǥ  ǡ ʹͲǤͺͳΨ ȋʹȌ  
ͻͷǤͻʹΨȋͶȌǲȏȐǳ
   ǣ ǲ  ǯ    ͳ  
       Ǥǳͳ ͵ͷǤͷΨ ȋͳͲȌ



07/17/2017 08:32:28

C M
Y K

39332-mqt_100-4 Sheet No. 71 Side A
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 Ǧ   ǡ       
ǡ                
  ǡ
ǤǦ
ǡ ǦǦǡ
 Ǥ
Chapter 3: Obstacles to Female Leadershipǡ  Ǥ Ǥ ȋ Ǥ ͳͶǡ ʹͲͳͷȌǡ
ǣȀȀǤ ǤȀʹͲͳͷȀͲͳȀͳͶȀ Ǧ͵Ǧ ǦǦǦȀ
ȏǣȀȀǤ Ȁ͵͵Ǧ ͺȐȏObstacles to Female LeadershipȐǤ
ͳͷǤ  Grutter v. Bollingerǡ         ǲ
  
Ǯǯ Ǥǯǳ Ǥǡͷ͵ͻǤǤ͵Ͳǡ͵͵
ȋʹͲͲ͵Ȍȋǡ Ǥǡ  ǡȌǤ
ͳǤ keydet   ǡ   ǡ
 ǦǲǤǳ
ͳ. See infra Ǥ
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   ͶǤͲͺΨ ȋʹȌ   ǲ
ȏȐǤǳͳͺ ͳͻǤͶΨ ȋͷͺȌ    no  ǲ
ȏȐǤǳͳͻ  ʹͶǤͳΨ ȋʹȌ      ǲ
ȏȐǤǳͳͺͲ      Ǥͳͺͳ   
ǡ ͳͲͲΨ         
ǤͳͺʹͷǤͶΨǡ
Ͷ͵ǤΨnot
Ǥͳͺ͵
   ǡ  
ǡǡ Ǥ
 ǡ
  
 ǤͳͺͶ
  Ǥͳͺͷ
  
 Ǥͳͺ         
ǡ
Ǥͳͺ  
 ǡǤͳͺͺ 
  ǫ
ǡ  
ǡǡ ǡǡ
Ǥ
Ǥ  


Id.
Id.
Id.
Id.
Id.
Id.
Id.
Id.
Id.
Id.
Id.
See id.
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A. Cadet Perceptions May Reflect Historical Perceptions of and
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Ǧǡ  ǡǡǤ
  ǯ     
ǡ       ǲ    ǤǳͳͻͲ
        ǡ ǲ men  
ǡǳ         Ǥͳͻͳ  ǡ 
   ǡǡ
Ǥͳͻʹ
ǡ            
byforǤͳͻ͵ǡ 
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ͳͻͲǤ  ǤǤǡ
  ǡǡ ʹͲͳǤ
ͳͻͳǤ  ǤǡͲǤǤ͵ͻ͵ǡͶͳͲȋͳͺͷȌǡoverruled by ǤǤ ǤǤ 
ȋ ȌǤ            
 Ǥ ǡ ǡ
  Ǥ
ͳͻʹǤ ǡEquality As the Primary Constitutional Value: The Case for Applying
Employment Discrimination Laws to ReligionǡͺͳǤǤͳͲͶͻǡͳͲͳȋͳͻͻȌȋǲ ǡ
 ǮǤǯǳȌȋȌǢǤ ǡ ǤǡThe
Relevance of Slavery: Race and The American Legal Processǡ ͷͶ   Ǥ Ǥ ͳͳǡ ͳͷ
ȋͳͻͺȌǤ
Ǥ
Ǥ
 ǡ
ͳͻ͵. Compare
Women
and
the
Lawǡ
ǣȀȀǤǤǤȀ ȀȀ  Ȁ̴Ȁ
ȏǣȀȀǤ Ȁ ͷ͵Ǧ
ͷȐ ȋ  Ǥ ͳʹǡ ʹͲͳȌǡ with Start of the Suffragette Movementǡ ǤǤ  ǡ
ǣȀȀǤǤȀȀǦ
Ȁ Ȁ ȀȀȀǦȀ
ȏǣȀȀǤ ȀͺʹǦ͵ͷ͵Ȑȋ ȌǤ
ͳͻͶ. Women and the Lawǡ supra ͳͻ͵Ǥ
ͳͻͷ. Id.
ͳͻ. Id.
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 ǤʹͲͲ   ǡ
Ǥ ǡ
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        ǤʹͲͳ   
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  ǡ  ǤʹͲ͵     ǡ    ǡ 
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  Ǥ
  ǡ   ǯ          Ǥ  
ǡ  ͳͻʹͲ 
 ǲ
              Ǥǳ
ǡ  Ǥ
ǡ  Ǥ  ǡ
     
    Ǥ     ǡ     ǣ     
    ͳʹʹȋͳͻͻȌǤ
ʹͲͳǤ    ǡ      ǣ         
ǯ  ͷͻȂͳȋʹͲͲͶȌǤ
ʹͲʹ. Id.ͳȂ͵Ǥ
ʹͲ͵Ǥ  ǡ The Seneca Falls Women’s Rights Convention: A Study of Social
Networksǡ͵ Ǥǯ ǤͻǡͻȂͳȋͳͻͻͳȌǤ
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ʹͲͶǤ ǡ  ǡ
 ǤFirst Women Elected/Appointed to State Legislative Officeǡ 
ǯǡ ǣȀȀǤǤȀȀǦǦ ǦǦ
Ǧ ȏǣȀȀǤ ȀͷǦȐȋ ǤͳʹǡʹͲͳȌǤ  
   Ǥ
ͶǤͷΨͳͻͳʹͶǤʹΨʹͲͳͷǤ 
 Ǥ 
 ȋ ǤʹͲǡʹͲͳͳȌǢsee alsoWomen and Leadershipǡsupra ͳͺǤ
ʹͲͷǤ ǤǡWomen in Congress: 1917–1964ǡͳͻ ǤǤǤǡͳǡͳȋͳͻȌǤ
Amendmentǡ
ǡ
ǣȀȀǤǤ Ȁ ȀǦ
ʹͲ. Id.Ǣ 19th
ȀͳͻǦȏǣȀȀǤ ȀͺǦͷȐȋ ǤͳʹǡʹͲͳȌǤ
ʹͲ. Chapter 1: Women in Leadershipǡ  Ǥ Ǥ ȋ Ǥ ͳͶǡ ʹͲͳͷȌǡ
ǣȀȀǤ ǤȀʹͲͳͷȀͲͳȀͳͶȀ ǦͳǦǦǦȀ
ȏǣȀȀǤ ȀͻͻǦͺȐ ȏ Women in LeadershipȐǢ Women in U.S. Congressǡ
          ǡ ǣȀȀǤ ǤǤȀǦǦ Ǧ
ʹͲͳͷ ȏǣȀȀǤ Ȁ ͻͻǦ  ͺȐ ȋ  Ǥ ͳʹǡ ʹͲͳȌǢ American Fact Finderǡ ǤǤ

ǡ
ǣȀȀ Ǥ ǤȀ Ȁ ȀȀȀ Ǥǫα̴ͳͷ̴ͷ
̴ͲͷƬ α ȏǣȀȀǤ ȀʹǦ Ȑ ȋ  Ǥ ͳʹǡ ʹͲͳȌ ȋ
Women in U.S. CongressȌǤ
ʹͲͺ. Women in U.S. CongressǡsupraʹͲǤ
ʹͲͻǤ  ǡ 100 Women in Congress is Not Enoughǡ  ȋǤ ͷǡ ʹͲͳǡ ͷǣʹʹ Ȍǡ
ǣȀȀǤ Ǥ ȀʹͲͳͶȀͳͳȀͲͷȀȀǦǦǦ ȀǤ
ȏǣȀȀǤ ȀǦ Ȑ ȋǲȏȐ        
  Ǥ 
       ǤǳȌǤ     ǡ 
    ǡ ǤǤǤ
ǡ Mia Love’s Inspirational Life Storyǡ  ȋǤ ǡ ʹͲͳͶǡ ͺǣͳʹ Ȍǡ
ǣȀȀǤ Ǥ ȀʹͲͳͶȀͳͳȀͲͷȀȀǦǦǦ ȀǤ
ȏǣȀȀǤ ȀͺǦ ͷȐǤ ǡǲ ǯ  
     Ǣ  ǯ       Ǥ         
 ȏȐǤǳǦ ǡMia Love: ‘I Wasn’t Elected Because of
the Color of my Skin,’ Ǥ ȋǤͷǡʹͲͳͶȌǡǣȀȀǤǤ ȀȀǦ
ȀȀʹͲͳͶȀͳͳȀͲͷȀǦǦǦǦ Ǧ ǦǦǦ ǦǦǦȀ
ȏǣȀȀǤ Ȁͻ Ǧ ȐǤ
ʹͳͲ. Women and Leadershipǡsupra ͳͺǤ  ͳʹ
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 ǡǲȏȐǡ 
ͷͲͲǤǳʹͳͳǡǡ
ͶǤͷΨͳͻͳʹͶǤʹΨʹͲͳͷ
  Ǥʹͳʹ
ǡ 
 entrance     ǡ       
    Ǥʹͳ͵   ǡ     
      ǡ   ʹͲͳͶǡ   ʹ  ȋͷΨȌ
 ͷͲͲ Ǣǡ
ͳͻͻͷǤʹͳͶʹͲͳ͵ǡǦǦ ͷͲͲ
ȋͳΨȌǡͳͲΨͳͻͻͷǤʹͳͷǡ
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ʹͳʹͲͳͶǡͳǡͺ͵ͷ ǡ ͻʹͳͻͳͶ
ͳͺǤ   ʹͲʹ͵ʹͲͳͶǤ 
ͳǡͲͲͶͳͺ Ǥ
     
  Ǥ
 
 ǡ
ʹͳͳ. Miss
Representation
Trailerǡ
 
ǣȀȀ ǤȀȀǦȀǦǦȀ
ȏǣȀȀǤ ȀͶǦͶȐȋ ǤͳʹǡʹͲͳȌǤ
ʹͳʹ. Women in Leadershipǡsupra ʹͲǤ
ʹͳ͵Ǥ See id.
ʹͳͶ. Women and Leadershipǡsupra ͳͺǤSee, e.g.ǡ ǡFewer Women Run
Big
Companies
than
Men
Named
Johnǡ ǤǤ   ȋǤ ʹǡ ʹͲͳͷȌǡ
ǣȀȀǤǤ ȀʹͲͳͷȀͲ͵ȀͲ͵ȀȀǦǦǦǦ ǦǦǦ
ǦǤ ȏǣȀȀǤ ȀͷʹǦȐ ȋǲ      
    ǡ              
 Ǥ  ƬͳͷͲͲǡ ǡ
 ǡǡ Ǥǯ   ǤǤǤǤǳȌǢ
 ǡDo You Realize How Few Women CEOs Exist? These Executives Don’tǡ   
ȋ  ͳ͵ǡ ʹͲͳͷǡ ǣ͵ͷ Ȍǡ ǣȀȀǤǤ ȀʹͲͳͷȀͲȀͳ͵ȀǦ Ǧ
Ǧ ̴̴ͳͲͺǤȏǣȀȀǤ Ȁ Ǧ Ȑȋ 
 ͳǡͲͲ Ǧ    ǡ       ʹͷΨ 
ǡ   ȌǢǡStill Missing:
Female
Business
Leadersǡ


ȋǤ
ʹͶǡ
ʹͲͳͷǡ
ͳǣͶͻ
Ȍǡ
ǣȀȀǤ Ǥ ȀʹͲͳͷȀͲ͵ȀʹͶȀȀǦ ǦǦȀ
ȏǣȀȀǤ ȀͺǦ Ȑ ȋǲ ͳͶǤʹΨ        
ƬͷͲͲǤǤǤʹͶǤǳȌǤ
ʹͳͷ. Women and Leadershipǡ supra  ͳͺǤ  See, e.g.ǡ No News is Bad News: Women’s
Leadership Still Stalled in Corporate Americaǡ ǡ ǣȀȀǤ ǤȀȀǦ
ǦǦǦǦǦǦǦ Ǧ  ȏǣȀȀǤ Ȁ ͷǦ
Ȑȋ ǤͳʹǡʹͲͳȌȋͳͲΨ Ǧ
͵Ψ   
ǲȏ Ȑ ǡǡ
       Ȅ ͺͶΨ   ǡ ͲΨ
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 ǡ͵ͲǤΨͳͻͺǤʹͳǡ
ǡ 
Ǥʹͳ         ǡ ǲ ʹͲͳͶǡ
 ʹʹΨ     Ǥǳʹͳͺ  ǡ  
ǡǲ͵Ψ   ǡ
ǡ ǡ  Ǥǳʹͳͻ     ǡ 
    ǡ     ǡ    
ǡǡ
ǤʹʹͲ
           
 Ǥ ǡʹͲͳͷǡ͵ͶΨ
ǦǦʹͶΨ
ʹΨ ǤʹʹͳΨ
ǯǤʹʹʹ
  ǡ  ʹͲͲͺȂʹͲͲͻǡ       
    Ǥʹʹ͵     ʹͻΨ   
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 ǡͶΨǤǳȌǤ ǡǦ
 ǲǤǳId.
ʹͳ. Women and Leadershipǡsupra ͳͺǤ
ʹͳ. Id. ǡ             
Ǥ  ǡThe Richest Women Around the Worldǡ ȋ Ǥʹͻǡ
ʹͲͳͶǡ ʹǣʹͷ Ȍǡ ǣȀȀǤ Ǥ ȀʹͲͳͶȀͳͲȀʹͻȀȀ ǦȀǤ
ȏǣȀȀǤ Ȁ ǦͻȐ ȋ    ʹͺ   
ʹǡͲ͵ͻǡǡͷΨȌǤ
ʹͳͺ. Women in Leadershipǡsupra ʹͲǤǲǡͷ͵Ψ 
 ǡǢ
ͶͶΨǡ
Ǥ
 ǤǳObstacles to Female Leadership, supra ͳͶǤ
ʹͳͻǤ   ȋ ǤʹͲǡʹͲͳͳȌǤ
ʹʹͲ. Id.
ʹʹͳ. Women in LeadershipǡsupraʹͲǢsee also ǤƬǡ
Implicit Gender Bias in the Legal Profession: An Empirical Studyǡͳͺ Ǥ ǤƬǯͳǡͷ
ȋʹͲͳͲȌ ȏ  Ƭ ǡ Gender Bias in the Legal ProfessionȐ ȋǲ  
ǯ  
   Ǥ               
  ǡ      ȋʹͷΨȌǡ   
ȋʹͻΨȌǡ ȋʹΨȌǳȌȋȌǤ
ʹʹʹǤ ƬǡGender Bias in the Legal Professionǡsupra ʹʹͳǡͶǤ
ʹʹ͵. Id.ͷǢsee alsoǤ ƬǡPodia and Pens: Dismantling the
Two-Track System for Legal Research and Writing Facultyǡ͵ͳǤ Ǥ ƬǤͶǡͷͳȋʹͲͳͷȌ
ȋǡͷͷ 
ǡȌǤ
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  ǤʹʹͶ 
     ǡ     
 ǡ     ǲǮȏȐ
 ǯǮ Ǧ  ǯ
Ǯǯǳ  ǲ 
   Ǯǯ Ǥǯǳʹʹͷ       
ʹͲͳͶǡͶΨ ǡ ʹΨ
    Ǥʹʹ  ǡ       
 Ǥʹʹ
ǡ Ǧ     ǡ  ǡ
           
ǤʹʹͺǡʹͺΨͺͲͲ 
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ʹʹͶǤ ƬǡGender Bias in the Legal Professionǡsupra ʹʹͳǡͷǤ
ʹʹͷǤ  ǡ“Gender Degradation”: New Words to Tell an Old Storyǡ 
 ǡ ʹͲͳͷǡʹͻǡ͵ͲȋȌǤ
ʹʹ. Id. ȋ  Ȁ  Ǥǡ Report of the Annual Legal Writing Survey
ȋʹͲͳͶȌȌǢ see generally  Ǥ ǡ Perceiving Subtle Sexism: Mapping the SocialPsychological Forces and Legal Narratives that Obscure Gender BiasǡͳǤ Ǥ ƬǤͻ
ȋʹͲͲȌǢ  Ǥ ǡ Gender Bias in Academic Robes: The Law’s Failure to Protect Women
FacultyǡǤǤǤȋͳͻͻͶȌȋ 
 ȌǢ ǤǡTouching the Elephant: Perceptions of Gender
Issues in Nine Law SchoolsǡͶͶ Ǥ   Ǥ͵ͳͳǡ͵ʹͻȋͳͻͻͶȌǢǡTeaching Legal
Writing as Women’s Work: Life on the Fringes of the AcademyǡͶǯǤ ǤͷȋͳͻͻȌǢ
 Ǥǡ ǤǡWomen in Legal Education: What the Statistics ShowǡͷͲ Ǥ   Ǥ
͵ͳ͵ȋʹͲͲͲȌǢǤ Ƭ ǤǡGender and Legal Writing: Law Schools’ Dirty
Little Secretsǡͳ  ǯ Ǥ Ǥ ͵ǡ Ͷ Ǥ͵ ȋʹͲͲͳȌǢ   ǡConfronting
Expectations: Women in the Legal Academyǡͺ ǤǤƬ   ͵͵͵ȋͳͻͻȌǤ
ʹʹ. See  ǡsupra ʹʹͷǡ͵ͲȂ͵ͳǤ
ʹʹͺǤ ǡSex Discrimination Trial Puts Silicon Valley Under The Microscopeǡ
ȋǤ ͳǡ ʹͲͳͷǡ Ͷǣͷʹ Ȍǡ ǣȀȀǤǤȀʹͲͳͷȀͲ͵ȀͳȀ͵ͻ͵͵ͶͷͶͺȀǦ Ǧ
ǦǦ ǦǦǦǦ   ȏǣȀȀǤ ȀͷǦȐ ȋ 
 ǯ          ȌǢ 
ǡWhat I Learned in My First Year as a Female Startup CEOǡ    ȋǤͳǡʹͲͳͶǡ
ͳʹǣʹͶ
Ȍǡ
ǣȀȀǤǤ ȀǦȀǦǦǦǦǦǦ
̴̴ͷͳͶͻͳͺǤ ȏǣȀȀǤ Ȁ͵ͷǦʹͶȐ ȋǲ     
  ǤǳȌǢFemale Workers at
German
Bank
Sue
for
$1.4Bǡ

ȋ Ǥ
ͻǡ
ʹͲͲȌǡ
ǣȀȀǤ Ǥ ȀȀͳͲͳͷȀȀǦ̴ȀȀǦǦ
ǦǦǦȀ͓Ǥͳ ȏǣȀȀǤ Ȁ͵ǦͻͺȐǢ  ǡ
Terminated: Why the Women of Wall Street are Disappearingǡ ȋ ǤʹǡʹͲͲͻǡǣͲͲȌǡ
ǣȀȀǤǤ ȀȀʹͲͲͻȀͲ͵ͳȀͲʹ̴̴ǤǢ  
ǡMen-Only Golf Retreats and Unequal Work Assignments Alleged in Bias Suit Against McElroy
Deutschǡ

Ǥ
ȋǤ
ǡ
ʹͲͳͷǡ
ͺǣͶͺ
Ȍǡ
ǣȀȀǤǤ ȀȀ Ȁ̴̴̴̴̴̴̴
̴̴̴̴̴ȏǣȀȀǤ ȀʹͶǦͶ ȐǢ ǡ Faruqi & Faruqi’s
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ʹͲͲͻ  ǲ   ǳ     ǡ  ͶͲΨ
 ǲǯǤǳʹʹͻ
   
        ǡ
 ǫʹ͵Ͳ 
 ǫ Gender Diversity
ȋʹͲͲͲȌǡǤ 
ǡ     Ȁ    ǡ   
 ǡǡ    ǡ
   Ǥʹ͵ͳǡ 
ǲ ǳ          
   ǡ        
ǲǳ         ǲ Ǥǳʹ͵ʹ
        
   
gender variantsǤʹ͵͵ǡ  ǡ 

Ǥʹ͵Ͷ
ǡ  ǡ
Ǧ  
Ǥʹ͵ͷǡǦ
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Clouded Reputation Takes Another Hit with Sex Suitǡ  ȋǤ ͳͶǡ ʹͲͳ͵ǡ ͳͳǣʹͷ Ȍǡ
ǣȀȀǤǤ ȀȀȀʹͲͳ͵ȀͲ͵ȀͳͶȀǦǦ ǦǦ
ǦǦǦǦǦȀ͓͵ͳʹǤ
ʹʹͻǤ  ǡ Women Leadership Stylesǡ  ȋ ʹǡ ʹͲͳͲǡ ǣͳͳ Ȍǡ
ǣȀȀǤǤ ȀȀǦǦȀʹͲͳͲȀͲͷȀʹȀǦǦ
Ȁ͓Ͷͻʹ͵ͶʹͻͺǤ
ʹ͵Ͳ. See ʹͲǤǤǤȚͳͺͳȋʹͲͳʹȌǢͶʹǤǤǤȚʹͲͲͲǦʹȋʹͲͳʹȌǤ
ʹ͵ͳǤ ǡ   ǣ  ǡͳȋʹǤʹͲͲͲȌǤ
ʹ͵ʹ. See, e.g.ǡ  Ǥ   ǡ  Ǥǡ ͷͻ Ǥ͵ ʹͺͷǡ ʹͺȂͻʹ ȋ͵ Ǥ ʹͲͲͻȌ
ȋ  Ǧ ǲǳǡ ǡ
Ǧǡǲǡǳ 
ǲǳ  ǲ ǳǲǡǳǡ
           
ȌǤ
ʹ͵͵Ǥ ǡsupra ʹ͵ͳǡ͵Ǥ
ʹ͵ͶǤ  Ǥ ǡǡ 
        ǡ         
 Ǥgender variantsǤǡ
  Ǥ
ʹ͵ͷǤ  Ǥ ǡǡ
ǡ
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  ǡ    Ǥ       
ǡǲǦ     
 Ȅ    Ȅ
ȏȐ Ǥǳʹ͵
ǡ
 Ǥ   Ȅ
Ǧ 
Ǧ          ǲ ǳ 
ǲ Ǥǳ 
ǡ  ǲǡǳ
ǲ ǡǳ      Ǧ  Ǥʹ͵  
ǡ         
 ǡ 
    Ǥʹ͵ͺ
ǡǡ 
 Ǧ  Ǥ

a. Women in Politics

Ǧ ʹͲͲͺ
           
Ǥʹ͵ͻ ǲǮȏȐ
ȏ   Ȑ  ǤǤ ǡ   ǯ   
ǡǦ

C M
Y K
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       ǲȏȐǤǳ       
    ǡ          
    
 Ǥ  ȋ ǤʹͲǡʹͲͳͳȌǤ
ʹ͵Ǥ ǡFor Women Leaders, Likability and Success Hardly Go Hand-in-Handǡ
Ǥ Ǥ Ǥ ȋǤ ͵Ͳǡ ʹͲͳ͵Ȍǡ ǣȀȀǤȀʹͲͳ͵ȀͲͶȀǦǦǦǦȀ
ȏǣȀȀǤ ȀͺͶǦ ͷȐǤ
ʹ͵Ǥ ǡTransforming “Shedets” into “Keydets”: An Empirical Study Examining
Coeducation through the Lens of Gender Polarizationǡ ʹͺ Ǥ Ǥ  Ƭ Ǥ ͵ͳǡ ͶͲ͵ȂͲͷ
ȋʹͲͳͷȌǤ
ʹ͵ͺ. Id.Ͷͳ͵ȂͳͷǤ
ʹ͵ͻǤ      
ʹͲͲͺ           Ǧ 
Ǥ ǤƬǤǡǲEighteen Million Cracks”: Gender’s Role
in the 2008 Presidential CampaignǡͳǤƬ ǤƬǤ͵ʹͳǡ͵ʹȂʹͺȋʹͲͳͳȌǤ
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  ǤǳʹͶͲ  ǡ      ǯ 
  
 ǤʹͶͳ  ǡ    ǡ ǲȏȐ
 ǡǡǮǤǯ 
ǡǡǮǤǯǳʹͶʹ   
Ǧ ǯ    ǡ    
ǲǮ  ǯ 
     ǮǤǯǳʹͶ͵  ǡ   ǡ
ǲȏ Ȑ 
ǫǳǢʹͶͶǡ  ǡ
      ǤʹͶͷ    
            
 ǲ ǳ 
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ʹͶͲ. Id.͵͵Ǥ
ʹͶͳ. See infra Ǥ
ʹͶʹǤ Ƭǡsupra ʹ͵ͻǡ͵͵Ǥ
ʹͶ͵Ǥ  Ǥ ǡ Election 2008: Sexism Edition: The Problem of Sex
Stereotypingǡͳͻǯ Ǥ Ǥͳͳǡͳ͵ͲȋʹͲͳʹȌǤǡ 
ǡ  ǡ
ǯ    Ǥ  ǯ ǯ ǤǤǤǤ ǯ 
ǯ ǯǡ ǫǡ
ǡ  Ǥǯ
 ǯ           ǯ  
ǤǤǤǤ
 ǡTop 50 Most Sexist Quotes on the Campaign Trailǡ      ǡ
ǣȀȀǤ ǤȀȀȀǦͷͲǦǦǦǦǦǦ Ǧ
ȀȏǣȀȀǤ Ȁ ͻǦȐȋ ǤͳʹǡʹͲͳȌǤ
ʹͶͶǤ ǦǯǤ
  ǡǡǲ  ǯ
ǡ ǡ    Ǥǳ
ǡsupraʹͶ͵Ǥ
ʹͶͷ. CompareǡIf He Wins in 2016, John McCain Will Still be Fairly Young by
Senate Standardsǡ  ǤȋǤǡʹͲͳͷȌǡǣȀȀǤǤ ȀȀǦ
ȀȀʹͲͳͷȀͲͶȀͲȀǦǦǦǦʹͲͳǦͺͲǦǦǦǦ ǦǦǦǦǦǦ
ǦǦȀ ȏǣȀȀǤ ȀʹǦȐǡ with  ǡ Clinton is Too Old to Be
Presidentǡ
  
ȋ 
ʹͶǡ
ʹͲͳ͵ǡ
ͳͲǣͳʹ
ǤǤȌǡ
ǣȀȀǤ Ǥ ȀȀʹͲͳ͵ȀͲȀǦ ǦǦǦǦǦǦǦͲͻͶ
ȏǣȀȀǤ Ȁ ͵Ǧ ȐǢ see also  Ǧǡ Is Hillary Clinton Too Old to Be
President?ǡ  ȋ Ǥ ͳǡ ʹͲͳͶǡ ǣ͵ ǤǤȌǡ ǣȀȀǤ Ǥ Ȁ ȀǦ Ǧ
ǦǦǦ ȏǣȀȀǤ ȀͶ ǦͶͻȐ ȋ     
ǲǳ        The Golden Girls     ǯ 
 ǯͳͻͻȌǤ
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   ǤʹͶ        ǡ ǡ 
 ǡ        ǡ
  ǤʹͶ 
 ǡ ǲ       

ǤǳʹͶͺ  ʹͲͳ 
Washington Post ǲǤǳʹͶͻ
  
ǦǦ  ǯǡ
             Ǧ
         Ǥ  ǡ 
   ǡ ǲȏȐ ǤǤǤ     
 ǤǳʹͷͲ
          ǯ
 ǡ   ʹͲͲͺ  ʹͲͳǡ     
    ǯ   Ǥʹͷͳ    ǡ 
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ʹͶǤ  ǡ ‘Iron my Shirt’ǡ    ȋ Ǥ ǡ ʹͲͳǡ ǣͶͻ Ȍǡ
ǣȀȀ  ǤǤǤ ȀʹͲͲͺȀͲͳȀͲȀǦǦȀ ǦǦͶȀ
ȏǣȀȀǤ ȀǦȐǤ
ʹͶǤ ǡsupra ʹͶ͵ǡͳʹͻǤ
ʹͶͺǤ Id.
ʹͶͻǤ ǡHillary Clinton is a 68-Year-Old Woman. And Plenty of People Hate Her
for It.ǡ Ǥ ȋ ǤǡʹͲͳȌǡǣȀȀǤǤ Ȁ ȀǦ ǦǦǦ
ͺǦǦǦǦǦǦǦǦǦǦǦȀʹͲͳȀͳͲȀͲȀ ͶͺǦͺͻǦͳͳǦ
ͺǦ͵ʹͺͶͶ̴Ǥǫ̴αǤͻͶʹͷͺͶȏǣȀȀǤ Ȁ  ʹǦͻȐǤ
ʹͷͲǤ ǡsupra ʹͶ͵ǡͳ͵Ǥ
ʹͷͳǤ Id. ͳ͵ͳǡ ͳͶͲǤ      ǯ     
 ǤSee, e.g.,ǡAppearances Do Matter: Hillary

ȋǤ ʹͶǡ ʹͲͳͶǡ ͷǣʹͺ Ȍǡ
Clinton’s
Hair
Clip
Controversyǡ
ǣȀȀǤǤ ȀȀȀʹͲͳͲȀͲͻȀʹͶȀ ǦǦǦǦ
ǦǦ Ǧ Ȁ͓ͶͶ ͻͲͺͳʹʹȋǲ  ǯ  
ǤǤ   
   Ȅquelle horreurȄ       ǤǳȌǢ  ǤǤǡ
Hillary Clinton Scrapes Her Hair Back Like David Beckham at UN General Assembly in New Yorkǡ
      ȋǤ ʹͲǡ ʹͲͳʹȌǡ ǣȀȀǤǤ ǤȀȀǦȀǦ Ǧ
 ǦǦǦ ǦʹͶͺȏǣȀȀǤ ȀͶͻǦ Ȑȋǲ
Ǧ  ǤǤǤ 
   
Ǥ ǡ
͵ǦǦ ǤǳȌǢId.ȋ  Ǥǣǲ 
  
ǦǤ  Ǥ 
Ǧ ǳȌǢOh
Hillary, that Hairstyle Just Doesn’t Cut it: Mrs. Clinton Prepares for Huge UN Meeting with Lank
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 ȏȐ
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  ǤǤǤǤ Ǥǳʹͷͷ
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Elle 
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Locksǡ       ȋǤ ʹͳǡ ʹͲͳͲǡ ʹǣͳ Ȍǡ ǣȀȀǤǤ ǤȀȀ Ǧ
ͳ͵ͳ͵ͷͻʹȀ ǦǦǦǦǦǦǦ ǤȋǲǦǡ
ȏǤȐ ǯ ͵              
ȏǤȐ ǤǳȌǢ
Daily
Mail:
Hillary
Forgets
Her
Makeup?ǡ

 ȋ ǡ ʹͲͳʹȌǡ
ǣȀȀǤǤ ȀǦ ȀʹͲͳʹȀͲͷȀͲȀǦǦǦ
ȏǣȀȀǤ ȀͶͻǦȐ ȋǲ          
ǡ ȄȄ 
  ǤǦ Ǧ
ǡ      Ǧ          
 ǤǳȌǤ
ʹͷʹǤ       ǯ   ǯ
ǣǲ ǯǡǯǦǦǡǯǡ
   ǯǤǳ  Project Runway      ǯ ǣ
ǲǫ ǯ Ǩǳ ǡ5
Times Hillary Clinton’s Style Was Criticized Instead of Her Ideasǡ  ȋ  ͵ǡ ʹͲͳͷȌǡ
ǣȀȀǤǤ Ȁ Ȁͺͻ͵ǦͷǦǦǦ ǦǦǦ  ǦǦ
ǦǦȏǣȀȀǤ ȀͻǦ ͷȐǤ
ʹͷ͵. The
Hillary
Nutcrackerǡ
ǡ
ǣȀȀǤǤ ȀȀͲͲͲͲͲͲͶȀǫαǦ
ʹͲƬαͷ͵ͺͻͷͺͳͳͳͺƬαͳͳƬαƬαƬαʹͲͲʹ͵ͳͶͻͺʹͻͶʹʹʹͲͻ
ƬαʹǤͲƬαͷͷƬαƬα Ƭα̴̴ͳͻͻͶͷͳ̴
ȏǣȀȀǤ ȀʹǦ ͵ Ȑȋ ǤͳʹǡʹͲͳȌǤ
ʹͷͶǤ ǡsupra ʹͶ͵ǡͳ͵ͳǤ
ʹͷͷǤ Id.ͳ͵ͶǤǡǲ ǫǳǡ
ǡǲǫǳǡHillary Clinton
Does Not Have Time for Your Gamesǡ  ȋǤ ͳǡ ʹͲͳʹǡ ʹǣͶ͵ Ȍǡ
ǣȀȀǤǤ ȀʹͲͳʹȀͲͺȀͳȀ̴ ̴̴̴̴̴̴̴Ȁǫ
̴ α̴Ƭ̴αƬ̴ α ̴ 
ȏǣȀȀǤ Ȁͺ͵ǦʹͷͺȐǢsee alsoǤƬǤǡHave You Come a Long
Way, Baby? Hillary Clinton, Sarah Palin, and Sexism in 2008 Campaign CoverageǡͲǤ Ǥ
͵ʹǡ͵͵ͳȂ͵ʹȋʹͲͲͻȌǤ
ʹͷ. See  ǡ Hillary Clinton’s ‘Pantsuit Nation’ Suits Up for Election Dayǡ
 ȋǤ ͺǡ ʹͲͳȌǡ ǣȀȀǤ Ǥ ȀʹͲͳȀͳͳȀͲȀ ȀǦǦȀ
ȏǣȀȀǤ Ȁ ͻǦͺȐȋ   
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 Ǧ         
ʹͲͲͺǡǲ ȏȐȏȐǡ
Ǥǳʹͷ  Ǥ
         
 Ǥʹͷͺ ǲǮ ǡǯǳHuffington Post
     ǲ  ǳǢ      
Ǥʹͷͻ   Ǧ       
ǤʹͲ 
 ǯǡ
ǡǤʹͳ
 ǡ ǲȏȐ     ǡ   
ǯǤǳʹʹ
 ǡ
ȏȐ  
 ǡ
     ǤǤǤǤ     
    ǡ   
  à la 
Ǥʹ͵
Ǥ
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ǯǦ ȌǤ
ʹͷǤ ǡsupra ʹͶ͵ǡͳ͵Ǣsee alsoƬǡsupra ʹͷͷǡ͵͵Ͳ
ȋǲ          ǡ  
 ǡ ǡ          
ǤǳȌǤ
ʹͷͺǤ ǡsupra ʹͶ͵ǡͳ͵Ǥ
ʹͷͻ. Id.ͳ͵Ȃ͵ͺǤ
ʹͲǤ Id.ͳͶͳǤ
ʹͳǤ ǡSarah Palin–Feminist or Victim of SexismǫǡǤǤ  ȋ ǤͻǡʹͲͲͻǡʹǣ͵ͷ
Ȍǡ ǣȀȀǤǤ ȀȀȀȀʹͲͲͺȀͳͲȀͲͻȀǦȄǦǦ
 ǦǦǫαͳͲȏǣȀȀǤ ȀͻǦȐǤ
ʹʹǤ ǡsupraʹͶ͵Ǥ
ʹ͵Ǥ ǡsupra ʹͶ͵ǡͳͶͲȂͶͳǤ
 Ǥ ǡǯ  ǡ
ǡǯ  ǲ
  ǡ 
 ȗȗǤ Ǥǳ
ǤǡWomen in Politics–Sexist Media, Sexist Attacks Hurt

Ƭ
Women
in
Politicsǡ
ǡǣȀȀǤǤ ȀȀ ȀȀǦ Ǧ ǦǦ
ǦǦ Ǧ ǦǦ Ǧ ǤȏǣȀȀǤ Ȁͻ͵Ǧ ͺȐȋ
ǤͳʹǡʹͲͳȌǤ
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     ǲ          
Ǣǳ ǡ         
ǲǳǤʹͷ
ǡȄͷͶΨȄǤʹ
ǡ        Ǧǡ   ʹͲͳͲ
    ǡ  ǡǲ
ʹΨǡǳǤʹ
    ǯ Ǧ     ǲǤǤǤ
  Ǥǳʹͺ
ǡǦ ʹͲͲͺ 
ͶͲΨǲǮǯ
     Ǥǳʹͻ       
   ǤʹͲ 
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ʹͶǤ  ǡWomen Aren’t Responsible for Hillary Clinton’s Defeatǡ ȋǤͳ͵ǡ
ʹͲͳȌǡ ǣȀȀǤ Ǥ Ȁ Ȁ ȀʹͲͳȀͳͳȀǦ ǦǦǦ
ȀͷͲͶʹʹȀȏǣȀȀǤ Ȁͷ ͷǦͻȐǤ
ʹͷ. Id.ǢǡThe Presidential Election Was a Referendum on Gender and Women
Lostǡ  ȋǤ ͳͶǡ ʹͲͳǡͺǣͲͲ ǤǤȌǡ ǣȀȀǤǤ ȀʹͲͳȀͳͳȀͳͺȀǦ
ǦǦ ǦǦǦǦͷʹͲͷͻǤȏǣȀȀǤ Ȁͻ Ǧ͵͵ȐǤ
ʹǤ    Ƭ  ǡ Behind Trump’s Victory: Divisions by Race, Gender,
Educationǡ  Ǥ Ǥ ȋǤ ͻǡ ʹͲͳȌǡ ǣȀȀǤ ǤȀ Ǧ
ȀʹͲͳȀͳͳȀͲͻȀǦǦ ǦǦǦ ǦǦ Ȁ
ȏǣȀȀǤ ȀͻǦ ȐǤ
ʹǤ ǡǤ ǡƬǡThe Dynamics of Candidate Evaluations
and Vote Choice in 2008; Looking to the Past or Future?, ʹͻǤͷͺʹǡͷͺʹȂͻ͵ȋʹͲͳͲȌǢ
see alsoǡSarah Palin Cost John McCain 2 Million Votes in 2008, According to a Studyǡ
 Ǥ

ȋ Ǥ
ͳͻǡ
ʹͲͳȌǡ
ǣȀȀǤǤ ȀȀǦ
ȀȀʹͲͳȀͲͳȀͳͻȀǦǦ ǦǦ ǦʹǦǦǦǦ
ʹͲͲͺȀǫ̴αǤʹͳͶͶ ͺ ȏǣȀȀǤ ȀʹǦ Ȑ ȋǲǯ    
ʹͲͲͺ          ͳǤ   Ǥ     
 ͳ͵ͳ  ǡ ǯ ʹǤͳ         
ǯǤǳȌǤ
ʹͺǤ  ǡ Sarah Palin’s Big Flame-Outǡ  ȋ  ͳ͵ǡ ʹͲͳͶǡ ͳʹǣͳͷ ǤǤȌǡ
ǣȀȀǤ Ǥ Ȁ ȀǦǦǦǦȏǣȀȀǤ Ȁ ͶǦ ͻȐǤ
ʹͻǤ  Ǥ ǡ Is it Going to be Open Season on All Women in Politics in 2016?ǡ  
  ȋǤͳͲǡʹͲͳͷǡͻǣͳͷȌǡǣȀȀǤǤ ȀǦǦȀǦǦ
ǦǦǦǦ̴̴ͻͷ͵͵ʹǤȏǣȀȀǤ Ȁ ͺǦȐǤ
ʹͲ. See, e.g.ǡǡsupra ʹ͵ǢǡStudy: Sexist Insults Hurt Female
Politiciansǡ ȋǤʹ͵ǡʹͲͳͲȌǡ ǣȀȀ͵ͲǤǤ ȀȀ ȀʹͲͳͲǦ
ͲͻǦʹʹǦǦǦǦ ̴ǤȏǣȀȀǤ ȀͷǦͶȐǤ
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ǡ           
Ǥ   
  ǡ 
    ǡ       
     Ǥʹ͵      
        ͳͻͻǡ    
 ǤʹͶ  ǡ 
  ǲ    Ǩǳ    Ǧ    
 ǡǲ Ǩ 
Ǩǳʹͷ     ǡǲ
ǡǫǫǳʹ ǯ
Ǧ  ǡ      ǲ 
ǳȄ     Ǥʹ       
    ǲ  ǡǳ    
 ǲ Ǥǳʹͺ ǡ
ǲ ǯ   ǣ
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ʹͳǤ ǤǡFocus on Hillary Clinton’s Appearance Sparks Criticismǡ 
ȋ ͳͲǡ ʹͲͳʹȌ ǣȀȀ͵ͲǤǤ ȀȀȀȀʹͲͳʹǦͲͷǦ
ͲͻȀǦǦ ȀͷͶͺͲʹͺʹȀͳȏǣȀȀǤ Ȁ͵ʹǦȐǤ
ʹʹǤ  ǡ This Just In: The Measure of a Female Candidate Isn’t in Her
  

ȋǤ
ͳǡ
ʹͲͳͲǡ
ͳͳǣͶͷ
Ȍǡ
Measurementsǡ
ǣȀȀǤǤ ȀǦȀǦǦǦǦ̴̴ͳͻͶͳͳǤ
ȏǣȀȀǤ Ȁ ͶǦͶȐǤ
ʹ͵. See, e.gǤǡ    Ǥ   ǡ     ͷ͵ ȋʹͲͳʹȌǢ  Ǥ ǡ    
ǣ  ͳͷͺȋʹͲͳ͵ȌǤ
ʹͶǤ ǡ10 Very Sexist Things People Said To or About Margaret ThatcherǡǤǤ Ǥ
ȋǤ ʹǡ ʹͲͳ͵ǡ ͳʹǣʹ Ȍǡ ǣȀȀǤ ȀȀ ȀʹͲͳ͵ȀͲͶȀǦǦ
 ǦǦǤȏǣȀȀǤ Ȁʹ ǦȐǤ
ʹͷ. Id.
ʹ. Id.
ʹǤ   ǡ ‘Irony Lady’: How a Moscow propagandist gave Margaret Thatcher her
 Ǥ

ȋ
ͺǡ
ʹͲͳ͵Ȍǡ
famous
nicknameǡ
 
ǣȀȀǤǤ ȀȀȀȀʹͲͳ͵ȀͲͶȀͲͺȀǦǦǦǦ
 ǦǦǦǦ ǦǦǦ
 Ȁǫ̴αǤ͵ʹͺ ʹͳȏǣȀȀǤ ȀǦ  ȐǤ
ʹͺǤ ǡ supra ʹͷǤ
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       Ǧ   
ǡ ǣǲǮ ǡǡȗȗȗ
ȗȗǨǯǳʹͺʹ  ǡ
 ǣ ǲͶͺ   Ͷͷ      
Ǥ  ǡǫǳʹͺ͵ǡ
       
   ǲ ǡǳ ǲǳ   ǲ ǳ  ǲ
ȏȐǤǤǤ          
ǤǳʹͺͶ  ǡ ǯ    ǡ  ǡ
      ǲ ǳ    ǲǦ
  Ǥǳʹͺͷ 
ǡʹͺ       
  Ǥʹͺ ǯǡ   
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ǦǦǦǦǦǦͳͷ͵ͶͺǤȏǣȀȀǤ Ȁ ͷǦȐǤ

C M
Y K

07/17/2017 08:32:28

ʹͺͷǤ ǡJulia Gillard Tells BBC Sexist Attitudes She Encountered as PM Weren’t
  

ȋ Ǥ
ʹǡ
ʹͲͳͶȌǡ
‘Something
Australianǡǯ

ǣȀȀǤǤ ǤȀǦ Ȁ ǦȀǦǦǦ ǦǦ
ǦǦ ǦǦǦǦǦǦʹͲͳͶͲʹʹǦ͵͵Ǥ
ȏǣȀȀǤ ȀǦ ȐǤ
ʹͺ. Id.
ʹͺǤ ǡJulia Gillard: Australia’s First Female Prime Minister Reveals the ‘Sexism
and Misogyny’ She Faced on Her Rise to the Topǡ  ȋ Ǥ ͳͷǡ ʹͲͳͶȌǡ
ǣȀȀǤǤ ǤȀȀȀȀǦǦǦǦǦ
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ʹͻ. Id.
ʹͺͲǤ , Top 10 Sexist Moments in Politics: Julia Gillard, Hillary Clinton and Moreǡ
  ȋ  ͳͶǡ ʹͲͲ͵ǡ ͳǣͳͶ Ȍǡ ǣȀȀǤǤ Ȁ ȀʹͲͳ͵ȀȀͳͶȀǦ
ͳͲǦǦǦ ȏǣȀȀǤ ȀʹͶǦͷȐǤ
ʹͺͳ. Id.
ʹͺʹǤ   ǦǡCan A Female Politician be Insulted Without it Being Sexist?ǡ
ȋ 
ͳ͵ǡ
ʹͲͳͶǡ
ͳʹǣʹͺ
Ȍǡ
ǣȀȀǤǤȀ ȀǦ
ȀʹͲͳͶȀͲȀͳ͵Ȁ͵ʹͳͲͳʹͻȀ ǦǦǦ ǦǦǦǦǦǦ
ȏǣȀȀǤ ȀǦͶ ȐǤ
ʹͺ͵. Id.
ʹͺͶǤ  ǡ Cristina Fernandez de Kirchner: The Iron Lady of the Malvinasǡ
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b. Women in Business

 Ǥ ǡ
ǤǤ            
            
           
ǲ Ǥǳʹͻͳ  
ȋȌǤʹͻʹ         ʹͻ͵   
   ǡ    ̈́ʹͷ   ǤʹͻͶ
  ǲǳ
ǲ  ǡ ǳǲ
ǡǡǳǲǡ ǡ 
 Ǥǳʹͻͷ  ǡ        Ǥ 
ǲ  
 ǡ         
  Ǥǳʹͻ
  ǯ  
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ǦǦǦǦǦǦǦǦ ǦǦͻͻͻͷ͵ǤǤ
ʹͺͺǤ ǡJulia Gillard’s Views on Sexism in Politics are About Every Woman in Every
Jobǡ  ȋ ͳǡʹͲͳͶǡͳʹǣͷͶȌǡǣȀȀǤǤ ȀȀǦ
ȀʹͲͳͷȀȀͳȀǦǦǦǦǦǦ ǦǦǦǦǦǦ
ǦȏǣȀȀǤ ȀͶ ͻǦ ȐǤ
ʹͺͻǤ , supraʹͺͲǤ
ʹͻͲ. See  ǡJulia Gillard’s ‘Small Breasts’ Served Up on Liberal Party Dinner Menuǡ
 
ȋ 
ͳͳǡ
ʹͲͳ͵ǡ
ͳʹǣͳͺ
Ȍǡ
ǣȀȀǤǤ ȀȀʹͲͳ͵ȀȀͳʹȀǦǦǦǦ
ȏǣȀȀǤ Ȁ͵Ǧ ȐǤ
ʹͻͳǤ  Ǥ ǡͶͻͲǤǤʹʹͺǡʹ͵ͷǡʹͷͲȋͳͻͺͻȌǤ
ʹͻʹ. Id.ʹʹͺȂ͵͵Ǥ
ʹͻ͵Ǥ  ǡ Price Waterhouse v. Hopkins: A Personal Account of a Sexual
Discrimination Plaintiffǡ ʹʹ   Ǥ Ƭ Ǥ Ǥ Ǥ ͵ͷǡ ͵ͷͺ ȋʹͲͲͷȌǢ   Ǥ   Ƭ 
  ǡͳͷͲȋʹͲͳͳȌǤ
ʹͻͶ. Price WaterhouseǡͶͻͲǤǤʹ͵͵Ǥ
ʹͻͷ. Id.ʹ͵ͶǤ
ʹͻ. IdǤ
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ʹͻ. Id.ʹ͵͵Ǥ
ʹͻͺ. Id.ʹ͵ͷǤ
ʹͻͻ. Id.
͵ͲͲ. Id.
͵Ͳͳ. Id.ʹ͵ͷȂ͵Ǥ
͵ͲʹǤ Ǥ ǡͳͺ ǤǤͳͳͲͻǡͳͳͳȋǤǤǤͳͻͺͷȌǡaff’d in part, rev’d
in part,ͺʹͷ ǤʹͶͷͺȋǤǤǤͳͻͺȌǡrev’d,ͶͻͲǤǤʹʹͺȋͳͻͺͻȌǤ
͵Ͳ͵. Price Waterhouseǡͳͺ ǤǤͳͳͳ.
͵ͲͶ. Price WaterhouseǡͶͻͲǤǤʹͷͺǤ
͵Ͳͷ. Id. ʹͷͳǤ   
 ǡǤǡ
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  ǡ Ǥʹͻ
   
   ǲ ǳǡ ǲ ȏȐ    ǡǳ ǲ
ǡǳǲǡǳǲ ǡǳǲ
Ǥǳʹͻͺ       ǲ Ǯ   
 ǡǯǳ ǲ ǯ
  Ǥǳʹͻͻ         
     ǡ       
ǲǡǡǡ
ǦǡǡǤǳ͵ͲͲ
ǡ          
ǡ   Ǥ 
        ǯ 
  Ǥ͵Ͳͳ  
  ǲ      
  ȏȐ      
ǳǲȏȐǯǯȏȐǯ
ȏȐ Ǥǳ͵Ͳʹ   ǡ ǲȏȐ
   
  
     Ȅ       
   
Ǥǳ͵Ͳ͵
ǡ  Ǥ   Ȃ͵  ǡ  ǤǤ 
            
Ǥ͵ͲͶ   ǡǲȏȐ
          
   
ʹʹǣǤǳ͵Ͳͷ
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United States v. VirginiaǤ 
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͵ʹ. Ban Bossy Leadership Tips for Girlsǡǡavailable at ǣȀȀǤ ȀǦ
ȀȏǣȀȀǤ ȀǦͻͺȐȋ ǤͳʹǡʹͲͳȌǤ
͵͵Ǥ  ǡ The Problem with Sheryl Sandberg’s ’Ban Bossy’ Campaignǡ 
 ǤǡǣȀȀǤ Ȁ ȀʹͲͳͶȀͲ͵ȀǦǦǦǦǦ
ǤȏǣȀȀǤ ȀͷǦͷȐȋ ǤͳʹǡʹͲͳȌǢ ǡ
The 7 Most Ridiculous Things About the New Ban Bossy Campaignǡ  ǡ
ǣȀȀǤ ȀʹͲͳͶȀͲ͵ȀͳͳȀǦǦǦ ǦǦǦǦǦǦ
Ǧ ȀȏǣȀȀǤ ȀǦͶȐȋ ǤͳʹǡʹͲͳȌǤ
͵ͶǤ  ǡWhy Gender Equality is Good for Everyone – Men IncludedǡȋǤ
ʹͲͳͷȌǡ
ǣȀȀǤǤ ȀȀ ̴̴̴̴̴̴̴̴̴̴
 Ȁ ǫαȏǣȀȀǤ Ȁ͵Ǧ ȐǤ
͵ͷ. See ǡsupra ʹ͵ǡ͵ͻʹǢsee also ǡsupra ͳǡͶʹǤ
͵. Women and Leadershipǡsupra ͳͺǤ
͵Ǥ  Ǥ ǡ The Glass Ceiling and Sexual Stereotyping: Historical and Legal
Perspectives of Women in the WorkplaceǡͶǤ ǤǤǯƬǤͷͺͳǡͲͶȋͳͻͻȌȋǲ
             
 ǡ ǡ  
ǳȌǢƬǡGender Bias in the Legal Profession, supra ʹʹͳǡ
ͷǦȋǲȏȐǤǤǤǡ  
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ǡǡ
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Ǥ    ǡ        
ǡ        
 Ǥ     
   ǡ  ǯ ǡ ǡ   Ǥ   
 ǡ   ǤǤǤ      ȋ  ȌǤǳ ȋ
ȌȌ; see alsoǡsupra ͳͲͳǤ
͵ͺ. See, e.gǤǡ  Ǥ  Ƭ   ǡ Social Stereotypes and
Information-Processing Strategies: The Impact of Task Complexityǡ ͷʹ Ǥ   Ƭ Ǥ
 Ǥǡ ͺͳǡ ͺͳ ȋͳͻͺȌ ȋǲȏȐ        ǡ  
 ȋ  Ȍ     Ǥ   ǡ
   
 ǡ  ǤǳȌǢƬǡGender Bias
in the Legal Professionǡ supra  ʹʹͳǡ   ȋǲ       ȏȐǡ 
    Ǥǡ
  ǤǳȌǢ ǡAdvocacy
Against the Stereotype: Lessons From Cognitive Social PsychologyǡͶͻǤǤͳʹͶͳǡͳʹͷͷȂͷ
ȋʹͲͲʹȌȋǲȏȐ Ǥǡ 
 ǤǤǤǤǡ ǡǡǡ
ǡǤǤ Ȃ   ǤǤǤǤǳȌǤ
͵ͻǤ ǤƬǤǡEffects of Stereotypes on Decision Making and
Information-Processing Strategiesǡ Ͷͺ Ǥ   Ƭ Ǥ  Ǥǡ ʹǡ ʹ ȋͳͻͺͷȌ
ȋǲȏȐ Ǣ
             
ǤǳȌǤ
͵ͺͲǤ ƬǡGender Bias in the Legal Professionǡsupra ʹʹͳǡǤ
͵ͺͳ. Id.
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͵ͺʹ. Leadership Tips for Managersǡǡavailable atǣȀȀǤ ȀǦ
ȀȏǣȀȀǤ Ȁʹͻ Ǧͺ Ȑȋ ǤͳʹǡʹͲͳȌǤ
͵ͺ͵. Id.Ǣ ǤǡǤǡƬǡThe Impact of Gender on the
Review of Curricula Vitae of Job Applicants and Tenure Candidates: A National Empirical StudyǡͶͳ
ͷͲͻǡͷͲͻȂͳͲȋͳͻͻͻȌǤ
͵ͺͶ. The Double-Bind Dilemma for Women in Leadership: Damned if You Do, Doomed if You
Don’tǡ  ȋ  ͳͷǡ ʹͲͲȌǡ ǣȀȀǤ ǤȀȀǦǦǦ
ǦǦǦǦǦǦǦǦǦǦͲ ȏǣȀȀǤ Ȁʹ͵ǦȐǢ
Ǥ Ƭ  ǤǡSame Behavior, Different Consequences: Reactions to Men’s
and Women’s Altruistic Citizenship Behaviorsǡ ͻͲ Ǥ    Ǥ Ͷ͵ͳǡ Ͷ͵ͳȂ͵ʹ ȋʹͲͲͷȌǢ
Ǥ Ƭ ǤǡWhy are Women Penalized for Success at Male Tasks?:
The Implied Communality Deficitǡͻʹ Ǥ   ǤͺͳǡͺͳȂͺʹȋʹͲͲȌǤ
͵ͺͷǤ ǡThe Power of Talk: Who Gets Heard and Whyǡ͵ ǤǤǤͳ͵ͺǡ
ͳ͵ͺȂͶͺ ȋͳͻͻͷȌǢ  Ǥ Ǧ  Ƭ  ǡ When What You Know is Not
Enough: Expertise and Gender Dynamics in Task Groupsǡ͵Ͳ ƬǤ Ǥ 
ͳͷͺͷǡͳͷͺͷȂͺͺǡͳͷͻͶȋʹͲͲͶȌǤ
͵ͺ. Leadership Tips for Managersǡsupra͵ͺʹǤ
͵ͺǤ  Ǥ Ǧ   Ǥǡ Science Faculty’s Subtle Gender Biases Favor Male
StudentsǡͳͲͻǤǯǤ ǤǤǤͳǡͶͶǡͳǡͶͶȋʹͲͳʹȌǤ
͵ͺͺǤ Ǥ Ƭ Ǥ ǡNo Credit Where Credit is Due: Attributional
Rationalization of Women’s Success in Male-Female TeamsǡͻͲ Ǥ    ǤͻͲͷǡͻͲͷȂͲͺǡ
ͻͳͷȋʹͲͲͷȌǤ
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͵ͺͻǤ ǤǡChanneling Experiences: Gender Differences in Task ChoiceǡʹͶ Ǥ
    Ǥ Ͷǡ ͷȂ ȋʹͲͲͻȌǢ Ǥ     Ǥǡ Competency-Based Student SelfAssessment on a Surgery Rotationǡ ͳͲͷ Ǥ   Ǥ ͵ͳǡ ͵ͳ ȋʹͲͲʹȌǢ  Ǥ ǡ
 ǡƬ ǡGender and the Self-Presentation of Academic Achievementǡʹ
ͳͺǡͳͺȂͻͲȋͳͻͻʹȌǤ
͵ͻͲǤ     Ƭ  ǡ The Imposter Phenomenon in High Achieving
Women: Dynamics and Therapeutic Interventionǡͳͷ    ǡ Ǥ ǤʹͶͳǡ
ʹͶͳ ȋͳͻͺȌǢ  Ǧ Ƭ  Ǥ  ǡ Attachment, Entitlement, and the
Impostor Phenomenon in Female Graduate Studentsǡͳͳ ǤǤ  ͳͳͻǡͳʹͲȂʹͳȋʹͲͲͺȌǤ
͵ͻͳǤ ǡǦ ǡƬǤǡA Business Case
for Womenǡ  ǤȋǤʹͲͲͺȌǤ
͵ͻʹ. Equal Pay – A Good Business Decisionǡ   Ǥ Ǥ    ȋ Ǥ ʹͲͳͳȌǡ
ǣȀȀǤ ǤȀȀʹͲͳͲͶͲͲʹͳʹͷʹȀǣȀȀǤǤ ȀȀ
ȀȀ Ȁ Ȁ ǤǢ

Ǥ
ǡǡƬ Ǥ ǡThe Influence of Equity, Equality and
Gender on Organizational Citizenship BehaviorsǡǤǤǤ Ǥ Ǥ͵ǡ͵ͺȋʹͲͳͳȌǢ
ǡǡƬǡPay Equity: Internal and External Considerationsǡͳͺ
 Ƭ ǤͳǡͳȂʹͷȋͳͻͺȌǤ
͵ͻ͵Ǥ Ƭ ǡGraduating to a Pay Gap: The Earnings of Women
and Men One Year After College Graduationǡ Ǥ ǯ Ǥ  ȋ Ǥ ʹͲͳʹȌǡ
ǣȀȀǤǤȀȀʹͲͳ͵ȀͲʹȀǦǦǦǦǦǦǦǦǦǦ
ǦǦǦǦ ǦǤȏǣȀȀǤ ȀͶǦ ȐǢsee also Ƭ
ǡsupra ʹʹ͵ǡͷ͵Ǥ
͵ͻͶǤ    ǡ   Ͷͷ ȋʹͲͳ͵ȌǢ  Ǥ  Ƭ  Ǥ ǡ
Punishing Female Negotiators for Asserting Too Much . . . or Not Enough: Exploring Why Advocacy
Moderates Backlash Against Assertive Female Negotiatorsǡ ͳʹͲ  Ǥ  Ǥ Ƭ Ǥ   
 ͳͳͲǡͳͳͲȂͳͳȋʹͲͳ͵ȌǢ ǡ ǡƬǡSocial Incentives
for Gender Differences in the Propensity to Initiate Negotiations: Sometimes it Does Hurt to Askǡ
 Ǥ ǤƬ Ǥ  ͺͶǡͺͶȂͺͷȋʹͲͲȌǤ
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͵ͻͷǤ   ǡ supra  ͵ͻͶǡ  ͺǢ  Ǥ ǯ  Ǥǡ A Meta-Analytic
Investigation of Gender Differences in Mentoringǡ ͵ Ǥ   ͷ͵ǡ ͷ͵ͻȂͶͲ ȋʹͲͳͲȌǢ
 ǡ   Ǥ ǡ Ƭ  ǡ Why Men Still Get More Promotions than
Womenǡͺͺ ǤǤǤͺͲǡͺͲǦͺͷȋʹͲͳͲȌǢ  ǤƬ Ǥ ǤǡRace, Gender,
and Opportunity: A Study of Compensation Attainment and the Establishing of Mentoring
Relationshipǡͺͳ Ǥ  ǤʹͻǡʹͻȂ͵ͲͲȋͳͻͻȌǤ
͵ͻǤ  ǡ Propensity to Negotiate and Career Advancement: Evidence from an
Investment Bank that Women are on a “Slow Elevator,”ʹͶ Ǥ ǤͶͻͷǡͷͲʹȋʹͲͲͺȌǤ
͵ͻǤ ƬǡSpecial Report, Unlocking the Full Potential of Women at
Workǡ available
at
ǣȀȀǤ Ǥ ȀǦ ȀȀǦ
Ȁ ǦǦǦǦǦǦǦ ȏǣȀȀǤ Ȁ͵ʹǦͶͷͺȐ ȋ
 ǤͳʹǡʹͲͳȌǤ
͵ͻͺǤ  ǡ ȋʹͲͲͷȌǤ
͵ͻͻ. Leadership Tips for Managersǡsupra͵ͺʹǤ
ͶͲͲǤ ǡsupra ͻǡǤ
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       Ǣ͵ͻ ǡ 
  Ǧ         
      Ǥ  ǡ Ǧ
 ʹͲͲ 
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 Ǥ͵ͻͺǲ
ǡ  
 Ǥǡǡ
 Ǥǳ͵ͻͻ
 
 Ǥ ǡMississippi University
for Women v. Hoganǡ  ǯǣ
ȏȐ        Ǧ
 ǤǤǤ       
         Ǥ
 
           Ǥ
ǡ           ǲ ǳ
         
 ǡ
 ǤͶͲͲ
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 ǡ          
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ǡUnited States v. Virginiaǡ    ǲȏȐ
 ǤǤǤ         Ǯ 
 ǤǯǳͶͲ͵
ǡǲȏȐ ǯ
ǡǡǡ ǡ
  ǡ        ǮǦ
  ȏȐǯ        ȏȐ
ǤǳͶͲͶ
   ǡ
 Ǧ         ǤͶͲͷ
Stereotype threat          
         
ǤͶͲ         
Ǥǡ 
  ȋͳͻͻͷȌ   ǡ      
  
ǲǦǤǳͶͲ
ǡ            
 ǡ  
ǤͶͲͺǡ
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ͶͲͳ. Id.
ͶͲʹ. Id.ͳͺͶǤ
ͶͲ͵Ǥ   Ǥ ǡ ͷͳͺ ǤǤͷͳͷǡ ͷͶͳȂͶʹ ȋ Ǥ Ǥ   Ǥ
ǡͶͷͺǤǤͳͺǡʹͷȋͳͻͺʹȌȌǤ
ͶͲͶǤ Id. ͷͶʹȂͶ͵ȋ ȌǢsee also id.ͷͷͲȋǲȏ Ȑ
Ǯǡǯmost womenǡ
    ǤǳȌǤ
ͶͲͷ. See, e.g.ǡ ǡ  ǡƬ ǡAn Integrated Process Model of
Stereotype Threat Effects on Performanceǡͳͳͷ ǤǤ͵͵ǡ͵͵ȋʹͲͲͺȌȋǲ 
   
ǤǳȌǢVirginiaǡͷͳͺǤǤͷͶʹȂͶ͵Ǥ
ͶͲǤ  Ǥ  Ƭ  ǡ Stereotype Threat and the Intellectual Test
Performance of African Americansǡͻ Ǥ ƬǤ ǤͻǡͻȋͳͻͻͷȌȋǲStereotype
threat      ǡ  Ǧ   ǡ     ǯ
ǤǳȌǤ
ͶͲ. Id.ͻͻȂͺͲͲǤ
ͶͲͺ. Id. ͻǡͺͲʹǤ
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  Ǥ
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 ǯ     Ǥ         ǯ
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 Ǥ Ǧǡǡ 
         
           
ǡ  Ǥ
G. Cadet Attitudes May Reflect Reactions to Gender Coping Strategies
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ͶͲͻǤ   ǡ It’s Not Me, It’s Youǡ ǤǤ   ȋ Ǥ ǡ ʹͲͳʹȌǡ
ǣȀȀǤǤ ȀʹͲͳʹȀͳͲȀͲȀȀȀ ǦǦǦǦ
Ǥǫ̴αʹȏǣȀȀǤ ȀǦͻȐǤ
ͶͳͲ. Id.
ͶͳͳǤ ʹͲͲͺǡǲ ǳ
   ʹͲͲǡ         Ƭ
           Ǥ  
ǡ Europe Takes Aim at Sexual Stereotyping in Adsǡ ǤǤ   ȋǤ ͻǡ ʹͲͲͺȌǡ
ǣȀȀǤǤ ȀʹͲͲͺȀͲͻȀͳͲȀȀȀͳͲ Ǥ
ȏǣȀȀǤ ȀͻͶǦ ȐǤ
ͶͳʹǤ ǡsupra ͶͲͻǤ
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ǡsupra ͵ͷǡͷͲͷǤ
Id.
See ǡsupra ͶǡʹʹͲȂʹʹǤ
ǡsupra ͵ͷǡͷͲͷǤ
ǡ supra  ͳǡ  ͳͷͺǢ    2  Ǥǡ  ǣ  
     ͺ ȋʹͲͳʹȌǤ
Ͷͳͺ. Id.
ͶͳͻǤ  ǡsupra ͶǡʹͺȂͺǤ
ͶʹͲ. SeeǡPassing, Posing, and “Keeping it Real”, ͺͷǡͺͷ
ȋͳͻͻͻȌǤ
ͶʹͳǤ ǡͶͲͲ
 ǤSee generally  ǡ  ǡ ǡ  ǡ 
ȋʹͲͳͶȌǢ  ǡ The Women Who Fought in the Civil Warǡ    Ǥǡ
ǣȀȀǤǤ ȀȀǦǦǦǦǦǦ ǦǦ
ͳͶͲʹͺͲȀǫǦȏǣȀȀǤ Ȁʹ͵ ǦͶȐȋ ǤͳʹǡʹͲͳȌǤͺǡͳͷͷͺǡ
  
Ǥ   ǡ supra ʹ͵ǡͷ͵Ǥǡ  
     
  Ǥ Joan of Arcǡ    ǡ ǣȀȀǤǤ ȀȀǦǦ Ǧ
ͻ͵ͷͶͷȏǣȀȀǤ Ȁ ͺǦ͵ͶȐȋ ǤͳʹǡʹͲͳȌǤ
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Ͷʹʹ. See, e.g., ǡsupra ͶǡʹͺȂͺǢǡsupra ͶʹͲǡͺͷǤ
Ͷʹ͵Ǥ ǡBody Projects of Young Women of Color in Physics: Intersections of Gender,
Race, and ScienceǡͷʹǤǤͷͻ͵ǡͲͷȋʹͲͲͷȌǤ
ͶʹͶǤ  ǡǲȏȐ ǤǤǤ
 Ǥǳǡsupra ͵ͷǡͷͲǤ
ͶʹͷǤ  ǡsupra ͶǡʹͻǤ
ͶʹǤ  ǡ Women Who Hate Other Women: The Psychological Root of Snarkyǡ
 Ǥ  ȋǤ ʹͶǡ ʹͲͳ͵Ȍǡ ǣȀȀǤ Ǥ ȀȀǦǦ
ʹͲʹͲȀʹͲͳ͵ͲͻȀǦǦǦǦǦǦ  ǦǦ
ȏǣȀȀǤ Ȁʹ Ǧ͵ȐǤ
Ͷʹ. Id.
Ͷʹͺ. Id.
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Ͷ͵Ͳ. Id.
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Ͷ͵͵. See generally  ǡsupra͵ͳǤ
Ͷ͵Ͷ. Id.Ͷʹ͵Ǥ
Ͷ͵ͷǤ  ǡsupra ͶǡʹͻͳǤ
Ͷ͵. See, e.g.,ǡHillary: An Ideal of Masculine Hegemonyǡȋ ǤͳǡʹͲͲͺȌ
ȋǲ ǯǮ ǯ 
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Ͷ͵Ǥ ǡǲ ǳ    ǡ ǡ
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Intra-racial Use of the N-word in Employment Discrimination CasesǡͶ Ǥ ǤͷǡͻʹȂͻ͵
ȋʹͲͳͶȌȏƬȐǤCompare ǤǡImplicit Bias, “Science,” and
Antidiscrimination Lawǡ ͳ Ǥ Ǥ Ƭ ǯ Ǥ Ͷ ȋʹͲͲȌǡ with    Ƭ  Ǥ
 ǡ Antidiscrimination Law and the Perils of Mindreadingǡ    Ǥ Ǥ Ǥ ͳͲʹ͵ ȋʹͲͲȌ
ȏ Ƭ Ȑȋ     
       Ǧ             
   ȌǤ
Ͷ͵ͺǤ ƬǡsupraͶ͵ǡͻʹȂͻ͵Ǥ
Ͷ͵ͻǤ  ǲ ȋ 
Ȍ  ǡǡ
   Ǥǳ Ǥ ǡǤ Ƭ ǤǤ ǡ
Measuring Individual Differences in Implicit Cognition: The Implicit Association Testǡ Ͷ Ǥ
 ƬǤ ǤͳͶͶǡͳͶͶǤͳȋͳͻͻͺȌǤ
ͶͶͲǤ ƬǡsupraͶ͵ǡͻʹȂͻ͵Ǥ
ͶͶͳ. Id.
ͶͶʹ. Id.ͻ͵Ǥ
ͶͶ͵. See, e.g.ǡ  ǡ Implicit Ingroup Favoritism, Outgroup Favoritism, and
Their Behavioral ManifestationsǡͳǤ ǤǤͳͶ͵ǡͳͶ͵ȂͶͺǡͳʹȂ͵ȋʹͲͲͶȌǤ
ͶͶͶǤ ƬǡsupraͶ͵ǡͳͲʹǤ
ͶͶͷǤ ǡTrojan Horses of Raceǡͳͳͺ ǤǤǤͳͶͺͻǡͳͷʹͷȋʹͲͲͷȌǤ
ͶͶ. See, e.gǤǡ   Ǥ   Ǥǡ  Ǥǡ ͷʹ͵ ǤǤ ͷǡ ͻȂͺͲ ȋͳͻͻͺȌ
ȋ Ǧ  ȌǢǤǡ
Ͷ͵ͲǤǤͶͺʹȋͳͻȌǢǤǤǡʹ͵Ͷ Ǥ͵͵ͻͳǡ͵ͻȋͺǤʹͲͲͲȌȋǲȏȐ
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ͶͶͺ. CastanedaǡͶ͵ͲǤǤͶͻͻǤ
ͶͶͻǤ Ǥǡ ǡƬǡGuilty by Implicit Racial Bias: The
Guilty/Not Guilty Implicit Association Testǡͺ  Ǥ Ǥ  Ǥ ǤͳͺȋʹͲͳͲȌȋ  
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  ȌǢsee also  Ǥ ǤǡDoes Unconscious Racial Bias Affect
Trial Judges?ǡͺͶ  Ǥ ǤͳͳͻͷǡͳͳͻͻȋʹͲͲͻȌǢ  ǤǡǤ Ƭ
ǡImplicit and Explicit Prejudice and Interracial Interactionǡͺʹ Ǥ   Ƭ
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ǡ  Women Scientists Who Were Snubbed Due to Sexismǡ ǯ    ȋ ͻǡ ʹͲͳ͵Ȍǡ
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Ǯǯ ǡ   ǯ
 ǡǤǳȌǤ
Ͷͷʹ. See, e.g.,  Ƭ ǡsupraͶ͵ǡͳͲͷͳǢǡƬǡsupra
ͶͶͻǡͳͻ͵ȋ    
ȌǤ
Ͷͷ͵Ǥ  ǡ The Mark of a Criminal Recordǡ ͳͲͺ Ǥ Ǥ    ͻ͵ǡ ͻͷͻ ȋʹͲͲ͵Ȍ
ȋ   ͶͲΨ  
ȌǢsee also Leadership Tips for Managersǡsupra͵ͺʹǤ
ͶͷͶǤ ƬǡsupraͶ͵ǡͻͺȂͻͻǢǤǡ Ǥ Ƭ
ǤǡHarvesting Implicit Group Attitudes and Beliefs From a Demonstration Web
Siteǡ   ǣ  ǡ Ǥǡ Ƭ . ͳͲͳǡͳͲͷȋʹͲͲʹȌǢǡƬ
 ǡ Implicit Ingroup Metafavoritism: Subtle Preference for Ingroup Members
Displaying Ingroup Biasǡ͵Ͷ ƬǤ Ǥ.ͺͲȋʹͲͲͺȌǤ
ͶͷͷǤ  Ǥ ǡǤƬǤǡUnderstanding and Using
the Implicit Association Test: I. An Improved Scoring Algorithmǡͺͷ Ǥ ƬǤ Ǥ
ͳͻȋʹͲͲ͵ȌǢƬǡ Gender Bias in the Legal Professionǡsupra ʹʹͳǡʹͲǤ
ͶͷǤ Ƭǡ Gender Bias in the Legal Professionǡsupra ʹʹͳǡͳͻǤ
ͶͷǤ  Ȁ   
ȏȐ          
  Ǥ   
         Ǥ      
          ȋ  
Ȁ  ȀȌǡȋ 
Ȁ Ȁ ȌǤ
Id.ʹͲǤ
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      ǤǳId. ͳͲ͵ʹǤ
ǲ         
   Ǧ  ǤǤǤǤ ȏ Ȑ      
    
ǤǳId.ͳͲ͵ʹȂ͵͵Ǥǲ ǤǤǤ
ǤǤǤǤȏȐ     
ȏ  ȐǤǤǤ Ǥǳ  Id.  ͳͲ͵͵Ǥ  ǡ   ǲ  
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 ǤǳId.
ͶͷͻǤ Ƭǡ Gender Bias in the Legal Professionǡsupra ʹʹͳǡʹȂ͵Ǥ
ͶͲ. Id.͵Ǥ
Ͷͳ. Id.    ǡ ǲ          
ǡ        ǳ  ǲ     
  ǡǤǳ
Id. ͵ͲǤ
Ͷʹ. Id.͵Ǥ
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 ȋαͳͶȌǡ ȋαͳʹȌ 
ȋαȌǤǳId.͵ͳǤ
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   ǡ ͳͻΨ     ǡ ͳΨ  
ǡʹͷΨ Ǥ  
   ʹͲΨ        
 Ǥ
Id.͵ͳǤ
Ͷͷ. Id.ͶǤ
Ͷ. Id.
Ͷ. Id.
Ͷͺ. See generally  Ǥ ǡ Moderators of the Relationship Between Implicit and
Explicit Evaluationǡͳ͵Ͷ Ǥ  Ǥ ǤͷͷȋʹͲͲͷȌǢsee also Ǥ 
Ƭ ǡImplicit Bias: Scientific FoundationsǡͻͶǤǤǤͻͶͷǡͻͷͺȋʹͲͲȌǤ
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United States. v. Virginiaǡ ȋͷǤΨȌǡ
Ǥǡsupra ʹ͵ǡͶͲͳǤ
ͶͲǤ ǡ ǣ   ͲȋʹͲͲʹȌǤ
ͶͳǤ  Ǥ ǡ   Ƭ  Ǥ ǡ Implicit Stereotyping in
Person Judgmentǡ ͷ Ǥ   Ƭ Ǥ  Ǥ ʹʹǡ ʹͶ ȋͳͻͻ͵ȌǤ     
ȋe.gǤǡǲǳȌǤ
Id.             ȋe.g. ǲ  
ǳȌǤ  Id. See also    Ǥǡ Are Ideal Litigators White? Measuring the Myth of
Colorblindnessǡ Ǥ      ǤͺͺǡͺͺȂͻͳͷȋʹͲͳͲȌȋ   
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ǡ ǲǳǲ ǡǳ  
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Ͷͻ. Id.
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ͶͺͳǤ  ǡ supraͶǡʹͷͶǤ
Ͷͺʹ. Id.͵ͶͺǤ
Ͷͺ͵. Id.͵ͶͻǤ
ͶͺͶ. Id. ͵ͶͺǤ
Ͷͺͷ. Id.ͳͶȂͷǤ
ͶͺǤ ƬǡGender Bias in the Legal Profession, supra ʹʹͳǡͶͳǢsee also
ǡƬǡsupra ͶͶͻǤ
ͶͺǤ    Ƭ   Ǥ ǡ Implicit Motivation to Control Prejudiceǡ ͶͶ Ǥ
  Ǥ  Ǥ ͳͶǡ ͳͶ ȋʹͲͲͺȌǢ  Ǥ ǡ  Ǥ  Ƭ  Ǥ
ǡ The Nature of Contemporary Prejudice: Insights from Aversive Racismǡ ͵ Ǥ Ƭ
   Ǥ  ͵ͳͶǡ ͵ʹͺ ȋʹͲͲͻȌ ȋ      
  
     Ȁ         
 ȌǤ
ͶͺͺǤ Ǥǡ ǤƬǤǡStanding Up for a Change:
Reducing Bias Through Interpersonal ConfrontationǡͻͲ Ǥ   Ƭ Ǥ  ǤͺͶǡͻͻ
ȋʹͲͲȌǤ  ǡ            
             Ǥ  
ǡ  Ǥ ǡ
ǲȏȐ               
ǡ              Ǥǳ
ƬǡGender Bias in the Legal Professionǡsupra ʹʹͳǡ͵ͻǤ
ͶͺͻǤ ǡƬǡsupra ͶͺͺǡͻʹǤ
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ͶͻͲ. Id. ͻͻǤ
Ͷͻͳ. See   Ƭ  ǡ Seeing Is Believing: Exposure to
Counterstereotypic Women Leaders and Its Effect on the Malleability of Automatic Gender
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Which sex typically displays superior leadership ability at VMI:



Women

Men

Equally for Both Sexes

Total
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Which sex typically displays superior physical prowess at VMI:

Typically Displays Superior Physical Prowess at VMI 



Women

Men

Equally for Both
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Which sex typically displays superior academic performance at
VMI:

Typically Displays Superior Academic Performance at VMI



Women

Men

Equally for Both Sexes

Total

ͳǣ 

ͳͲǤ͵ͲΨ
͵ͳ

ʹͺǤͷΨ
ͺ

ͳǤͳ͵Ψ
ͳͺͶ

͵Ͳͳ

ͳǣ  

͵ͺΨ
ͳͻ

Ψ
͵

ͷΨ
ʹͺ

ͷͲ





When I see that a female cadet is selected for ahigh position
or award, I think . . .

She Must Have

She Was Chosen Primarily Because She

Deserved It

Was Female
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For the two most significant leadership characteristics noted
above, please indicate whether each is associated more with one
sex or with both relatively equally.

The Most Important Leadership Characteristic Noted Above



More With Men

More With Women

Both Sexes Equally

Total
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The Second Most Important Leadership Characteristic Noted Above
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More With Women

Both Sexes Equally
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I don’t mind having a keydet of the opposite sex in a leadership
position supervising me.

I Don’t Mind Having a Keydet of the Opposite Sex in a Leadership Position Supervising Me. 
Strongly Agree Somewhat Agree Somewhat Disagree Strongly Disagree Total
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